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Table 2.4
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Budget Managemen
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Table 2.5:

Sub-programme 2.5

Strategic Objectiv
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performance of provin
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 Sub-Programme 2.5
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4.3.5 Spec

Table 4.3:  S

Sub-programme

Strategic
Objectives

To enhance the
successful 

implementation
the MFMA within
local governmen

cification of measur

ub-Programme 4.3 (N

e 4.4: Norms and Stan

Measurable
Objective 

e

of 
n 
nt 

To promote the
effective, 
efficient and 
transparent 
management of 
physical and 
financial assets 
within 
municipalities 

To promote the
implementation 
of the supply 
chain 
management 
framework. 

rable objectives and

Norms and Standar

ndards (MFMA)

Linkage to FSGDS

Improving asset
management 

Promoting BEE

d performance indic

rds MFMA) Strategic

Strategic Goal 4
sphere of gover

S Performanc
Measure/ 
Indicator

Asset managemen
compliance survey
conducted in all 
municipalities 
Number of training
session for 
municipalities in th
application physica
financial asset 
management frame

5 District Municipa
and 19 Local 
Municipalities com
with all the 
requirements of th
SCM Framework

Number of training
session for 
municipalities in th
application of SCM
related matters

cators 

c Objectives, Measura

4: To promote accoun
rnment 
e Actual

2005/06

nt
y 

New Perform
Measure 

e 
al and 

ework

New Perform
Measure 

alities

mply 

he 

New Perform
Measure 

e 
M 

N/A

able objectives, Perfo

ntability through the

Actual
2006/07

mance New Performa
Measure 

mance New Performa
Measure 

mance New Performa
Measure 

N/A

ormance Measures in

substantive reflectio

Estimate
2007/08 

nce New Performanc
Measure 

nce New Performanc
Measure 

nce New Performanc
Measure 

50% of
Municipalities 

ndicators 

n of the financial acti

2008/09 
Target 

ce 1 

ce 1 Information sessio

ce 1 SCM assessment
report 

4 

tivities in the provinci

2009/10 
Target 

1 

on 1 Information 
session 

t 1 SCM 
assessment report 

4 

ial- and local 

2010/2011 
Target 

1 

1 Information 
session 

1 SCM 
assessment 
report 

4 
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To oversee and
improve the 
development 
and 
implementation 
of credible 
municipal 
budgets.

E
fi

To monitor
Local 
Government & 
Housing on the 
effective 
implementation 
of PROPAC 
resolution by 
municipalities. 

E
fi

To promote the
successful 
implementation 
of the risk 
management 
framework 
within 
municipalities 
towards 
promoting good 
governance and 
administration in 
the Free State 
Province.

E
in

Ensure improvement in 
nancial management 

Ensure improvement in 
nancial management 

Ensuring improvement 
n financial management 

Promote Credible
Annual Budgets within
delegated municipaliti
by conducting 
assessment 

Progress reports
submitted PROPAC

All municipalities have
trained on the 
application of the risk
management framewo

n 
es 

N/A

N/A

e

ork

N/A

N/A

N/A

N/A

Delegated
municipalities 

1 progress report

Risk Management
survey conducted 
at all 
municipalities to 
determined 
capacity and 
readiness 

1

1 progress report 

1Training session 

1 

1 progress report 
r

1Training session 
s

1 

1 progress 
report 

1Training 
session 
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4.4.5

Table 4.4:  S

Sub-programm
Audit 

Strategic
Objectives

To create and su
a culture of

accountability w
the FSPG

 

Specification of m

ub-Programme 4.4 (R

me 4.4:  Risk Manag

s 
Measurable
Objective

ustain
f 

within 

To enhance the 
effective 
implementation o
legislative 
(PROPAC) 
resolutions within
provincial 
departments and
public entities.
To enhance
financial decision
making in the Fre
State Provincial 
Government 
(performance 
indicator: 
information publi
entities)

easurable objectives

Risk Management and In

gement and  Internal

e Linkage to 
FSGDS 

of 

n 

d 

Ensuring
improvement in 
financial 
management 

n 
ee 

c 

Ensuring
improvement in 
financial 
management 

s and performance in

nternal Audit) Strategi

l Strategic Goal 4:  
Sphere of govern

Performance Me
Indicator

An average of 80%
Implementation of Le
resolutions for 11 
Departments and 5 
registered Public Ent

Updated and aligned
delegation in place in
Provincial Departmen

 
  PSA/PSR delega
  SCM Delegation
  Financial Delega

dicators 

c Objectives, Measur

To promote accoun
ment 

easure/ Actua
2005/0

egislative 

tities 

 
N/A 

d
n all 
nts: 

ation 

tion 

New Perfor
Measure 

rable objectives, Perf

tability through the s
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06 
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2006/07

Assistance
rendered at all
sittings 
Preliminary 
assessments w
done. 

mance New Performa
Measure 

formance Measures i

substantive reflection

Estimate
2007/08 

l 

were 

Timely preliminar
assessments 
regarding 
implementation o
resolutions 

ance New Performanc
Measure 

ndicators 

n of the financial activ

2008/09 
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ry

of 

73% 

ce  
 
 
 

11 
11 
11 

vities in the provincia

2009/10 
Target 

75% 

 
 
 
 

11 
11 
11 

al- and local 

2010/2011 
Target 

80% 

 
 
 
 

11 
11 
11 
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To ensure the
successful 
implementation o
the risk 
management 
framework within 
provincial 
departments and 
public entities 
towards promotin
good governance
and administratio
in the Free State 
Provincial 
Government.
To enhance the 
successful 
implementation o
the internal audit 
framework within 
provincial 
departments and 
public entities. 

f 

ng 
e 
n 

Promote integrity 
in government 

 
Ensuring 
improvement in 
financial 
management 

f 

Ensuring
improvement in 
financial 
management 

11Departments have
functional risk manag
units 

Operational Audit Com
for all 11 Provincial 
departments and 80%
listed public entities(5
to comply with an ave
rate of 70% on Audit 
committees 

fully
ement 

New Perform
Measure 

mmittee

% of 
5entities) 
erage 

New Perform
Measure 

mance New Performa
Measure 

mance New Performa
Measure 

nce Minimum KPIs to
be developed 

nce New Performanc
Measure 

50% 

ce 13 
 
 

50% of listed Public
Entities comply with
an average 
compliance rate of 
70% on Internal 
Audit KPI’s 

60% 

c 
h 

All provincial 
departments 
and 
70% of listed 
Public Entities 
comply with an 
average 
compliance rate 
of 75% on 
Internal Audit 
KPI’s 

70% 

All provincial 
departments 
and 80% of 
listed Public 
Entities 
comply with 
an average 
compliance 
rate of  80% 
on Internal 
Audit KPI’s 
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5.   Recon

Table: A.0.1:  

Programme bu

Sub-progr

Office of the M

Management
Corporate Ser

Financial man

Internal Audit

 
Total program

Table: A.0.2:  

Programme b

Sub-prog

Programme S

Economic Ana

Fiscal Policy

Budget Manag

Public Financ

Total program

nciliation of

Administration: 

udget by sub-progr

ramme Act
2005

MEC

Services
rvices

nagement

mme

Sustainable Resou

budget by sub-prog

ramme Act
2005

Support

alysis

gement

e

mme 1

budget with

ramme (R million) 1

tual 
5/06 

Actual
2006/07
(Base)

4,767 3,8

2,901 2,7
10,955 13,1

13,390 13,5

2,334 1,6

34,347 34,9

urce Management: 

ramme (R million) 1

tual 
5/06 

Actual 200
(Base)

1,071 1

163

2,792 2

3,727 2

3,573 1

11,326 8

h plan 

 

l 
7 

2007/08 
Estimate 

882 3,655

731 4,042
179 17,753

503 15,981

664 2,260

 
959 43,691

1 

06/07 
e) 

2007/08 
Estimate

1,067 1,134

547 2,842

2,477 2,436

2,915 4,051

1,697 2,500

8,703 12,963

Average 
Annual 

change (%)2

-6.21%

32.43%
25.76%

15.51%

26.37%

19.99%

Average 
Annual 

change (%)2

4 5.91%

2 80.75%

6 -1.68%

1 28.04%

0 32.12%

3 32.86%

2008/09 
Budget 

20
Ta

3,935

2,273
21,827

16,184

3,191

47,410

2008/09 
Budget 

20
Ta

1,133

4,156

4,478

4,572

3,152

17,491

009/10 
arget 

2010/1
Targe

4,277 4

2,527 2
23,814 24

18,274 19

3,315 3

52,027 54

09/10 
arget 

2010/1
Targe

1,212 1,

3,865 4,

4,158 4,

4,781 5,

3,439 3,

17,455 18,

11 
et 

Average 
annual 

change (%)
4,517 1.35%

2,673 -20.15%
4,974 38.14%

9,212 -2.97%

3,520 47.85%

 
4,896 7.65%

1 
t 

Average 
annual 

change (%)
288 5.83

112 86.84

431 44.69

052 36.24

653 46.16

536 50.24

)3 
% 
% 
% 
% 
% 

% 

)3 
3% 
4% 
9% 
4% 
6% 
4% 
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Table: A.0.3:   Ass

Programme budg

Sub-program

Programme Supp

Assets & Liabilitie
Management 
Support and Inter
Financial System

Total programm

Table: A.0.4:   Fin

Programme budg

Sub-program

Programme Supp
Accounting Servi
Norms and Stand
(MFMA)
Risk Managemen
internal Audit and
PFMA 
Total programm

sets and Liability M

get by sub-program

mme Actual
2005/06

port 8

es 7,3

rlinked 
m 

35,5

e 43,7

nancial Governance

get by sub-program

mme Actual
2005/06

port 1,2
ces 4,3

dards 

nt and 
d 

2,2

e 7,8

Management 

mme (R million) 1 

l 
6 

Actual 
2006/07 
(Base) 

896 89

316 7,28

583 33,77

795 41,94

e 

mme (R million) 1 

l 
6 

Actual 
2006/07 
(Base) 

259 1,323
355 4,498

0 6,630

212 2,229

826 14,680

2007/08 
Estimate 

7 860

87 10,825

75 39,439

41 51,124

2007/08 
Estimate 

3 1,375
8 5,188
0 6,855

9 3,276

0 16,694

Average 
Annual 

change (%)2

20
B

-4.30%

32.68%

14.36%

17.93%

Average 
Annual 

change (%)2

20
B

3.78%
13.30%

3.28%

31.96%

12.06%

008/09 
udget 

2009/1
Targe

974 1

9,225 9

39,906 41

50,105 52

008/09 
udget 

2009/1
Targe

1,383 1
5,997 6
9,462 9

5,283 7

22,125 24

10 
et 

2010/11 
Target 

,071 1,145

9,745 10,336

,884 44,620

2,700 56,101

10 
et 

2010/11 
Target 

,514 1,625
6,427 6,840
9,848 10,565

7,169 7,595

4,958 26,625

Average 
annual 

change (%)3 
5 7.91% 
6 21.01% 

0 13.73% 

1 14.97% 

Average 
annual 

change (%)3 
5 4.34% 
0 25.00% 
5 29.93% 
5 57.81% 

5 33.65% 
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6. Imp
This 

7. Me
Sum

The

Tab

R 0

Vo
Co
De
rec
Tot

8. Depa

The ta

Table

Curren
Tax rev
Non-ta
Capita
Depart

plementation 
department does not h

dium-term re
mmary of revenue 

following sources of 

le 1: Summary of 

000 
ted by legislature

onditional grants
epartmental 
ceipts
tal revenue

artmental reven

able below should giv

e 2: Departmental 

R million 
nt revenue
venue

ax revenue
al revenue
tmental revenue

of the capita
have any capital invest

venues 

funding are used for

revenue: (Provin

Actual 
2005/06

109,538 
0 

4,510 
114, 048 

nue collection 

ve a summary of the

revenue collectio

2005/06 
Actual 2

53,457
-

53,457
5

53,462

l investment,
tments. 

r the Vote: 

cial Treasury) 

Actual 
2006/07 

2
T

115,124
0

4,555 
119,679

e revenue the departm

on: (Provincial Tre

2006/07 Actual 
73,808

-
73,808

5
73,813

maintenance

2007/08 
Target

200
Ta

118,230
0

4,733 
122,963

ment is responsible f

easury) 

2007/08 
Budget

20
T

58,328
-

58,328
10

58,338

e and asset m

08/09 
arget

2009
Targ

131,703
0

5,428 
137,131

for collecting. 

008/09 
Target

20
Ta

72,930
-

72,930
11

72,941

management p

9/10 
get

2010/
Targe

141,621
0

5,699 
147,320

09/10 
arget

201
Ta

75,542
-

75,542
11

75,553

plan 

/11 
et
150,174 

0 
5,984 

156,158 

10/11 
arget 

78,759 
- 

78,759 
11 

78,770 
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et.  A formal
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tsourcing e
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ntensive  tra
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to systemati
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P

Sub-program

Strateg

To ensure
support servic

MEC towa
effective and

of

Part C:  Annu

Progra

mme 1.1: Office of the 

gic Objective 

that an adequate
ce is rendered to the 
ards ensuring the 
efficient functioning 

f his office 

ual Performan

amme 1 

MEC

Measurable 
Objective 

An integrated and
quality support service 
is rendered to the MEC 

The Office of the MEC 
is functioning effectively 
and efficiently. 

nce of Year O

Strategic Goal : A

Performance
Measure/ 
Indicator 

100% Accurate diary
planning and 
management 

100% Preparation of 
documents for 
meetings attended or 
chaired by the MEC

An accurate and 
efficient records 
management system
implemented 

Turn-around time for 
documents received b
the Office of the MEC

One 

A department capable

Actual
2006/07 

New Performance
Measure 

New Performance
Measure 

is 

New Performance
Measure 

by 
 

5days

e to render effective

Estimate
2007/08

New Performanc
Measure 

New Performanc
Measure 

New Performanc
Measure 

5 days

and efficient service

e
8 

2008/09
Target 

ce 100%

ce 100%

ce 100%

2 days

es of high quality 

Quarte
1st 

quarter 
2n

qua

100% 100% 

100% 100% 

100% 100% 

2 days 2 days

erly Targets for 2008/9
nd 
arter 

3rd 
quarter 

100% 

100% 

100% 

s 2 days 

9 
4th 

quarter 

100% 

100% 

100% 

2 days 
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Sub-programm

Strateg

To ensure
support servic

CEO towa
effective and

of 

me 1.2: Management

gic Objective 

that an adequate
ce is rendered to the 
rds ensuring the 
efficient functioning 
his office 

A
q
i

T
i
a

T
p
f
o
P
d
r

t Services

Measurable 
Objective 

An integrated and
quality support service 
s rendered to the CEO 

The Office of the CEO 
s functioning effectively 
and efficiently. 

To conduct overall
planning, ensure that 
functions are conducted 
on such level the 
Provincial Treasury 
delivers on its 
responsibilities 

Strategic Goal: A

Performance
Measure/ 
Indicator 

100%    Accurate   dia
planning a
management 

100%    Preparation   
documents for meetin
attended  or  chaired
the CEO 

An accurate and
efficient records 
management system
implemented 

Turn-around time for
documents received b
the Office of the CEO

Meetings  for planning
mechanisms resulting
the right deliverables

department capable

Actual
2006/07

ary
nd 

New Performance
Measure 

of
ngs 

by 

New Performance
Measure 

is 

New Performance
Measure 

by 
5 days

g
g in 

N/A

to render effective a

Estimate
2007/08

New Performan
Measure 

New Performan
Measure 

New Performan
Measure 

5days

60%

and efficient services

e 2008/09
Target 

nce 100%

nce 100%

nce 1 electronic
records 
management 
system 

2 days

12 monthly
meetings 
with 
management 

 
1 meeting 
with the 
MEC and top 
management

s of high quality 

Quarte
1s 

quarter 
2

qua

100% 100% 

100% 100% 

1 0 

2 days 2 days

3 monthly 
meetings 
with 
management 

 
1 meeting 
with the 
MEC and top 
management 

3 mon
meetin
with 
manag

 
1 mee
with th
MEC a
manag

erly Targets for 2008/9
2nd 
arter 

3rd 
quarter 

100% 

100% 

0 

s 2 days 

nthly 
ngs 

gement 

eting 
he 
and top 
gement 

3 monthly 
meetings 
with 
management 

 
1 meeting 
with the 
MEC and top 
management 

9 
4th 

quarter 

100% 

100% 

0 

2 days 

3 monthly 
meetings 
with 
management 

 
1 meeting 
with the 
MEC and top 
management 
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Sub-programm

Strategi

To create
responsive

workforce fo

me 1.3: Corporate Ser

ic Objective

a highly skilled
and competent 

or the department 
R
re
a
re
g
tr
a

rvices

Measurable
Objective 

Recruit, maintain and 
etain sufficient and 

adequate human 
esource in with 

government’s 
ransformation goals 
and objectives 

Strategic Goal : A

Performance
Measure/ 
Indicator 

Number of posts filled
on the approved staff 
establishment 

Number of staff
turnover 

%of appointments in
line with EE plan 

Number of reviewed,
approved and 
implemented 
departmental HRM 
policies 

Number of reviewed,
approved and 
implemented Special 
Programmes policies

Number of Provincial
and National days 
celebrated 
Number of employee
wellness workshops 
offered 

department capable

Actual
2006/07

39 appointments

New Perfo
Measure 

Employment equity
was updated on 
quarterly basis
New Perfo
Measure 

Employee Assistan
policy reviewed 

World Aids Day
Heritage Day 
Women’s day
7

to render effective a

Estimate
2007/08

New
Performance
Measure 

ormance New
Performance
Measure

y plan 1 plan
reviewed and
updated

ormance New
Performance
Measure 

ce 1 gender
equality 
policy 

 
1 special 
programme 
marketing 
campaign
World Aids D
Heritage Day
Women’s day
The  followi
activities   to
place: 
-Stress 
Management
workshop. 

and efficient services

e 2008/09
Target 

329 on
approved 
staff 
establish 
ment

30

36
terminatio 
ns

9

d 
100% 10

8 2

8 1s

re

ay
y 
y

5 1

ing
ook 

t 

11 3

s of high quality 

Quarterly
1st 

quarter 
2n

qua

04 312 

9 

00% 100% 

2 

st phase of 
eviews 

2nd  pha
of revie

1 

3 

ly Targets for 2008/9 
nd 
arter 

3rd 
quarter 

320 

9 

100% 

2 

ase 
ews 

Approval 
of policies 

1 

4 

4th 

quarter 

329 

9 

100% 

2 

Implement 
ation and 
monitoring 

2 

1 
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Sub-programm

Strateg

 

me 1.3: Corporate Se

gic Objective

ervices

Measurable
Objective 

Strategic Goal : A

Performance
Measure/ 
Indicator 

 

Number of Provincial
and National days 
celebrated 

Performance bonuses
to qualifying officials 
finalised within the 
prescribed timeframe
Pay progression for
qualifying officials
finalised within the
prescribed timeframe

Grading of all posts to
be determined by 
means of JE System 
prior to filling. 

A department capable

Actual
2006/07

 

Heritage day
Women Celebratio
World Aids Day 

s 79% Salary level 1

 
 

100%

o New Perfo
Measure 

e to render effective

Estimate
2007/08

STI’s worksh
Disseminati

of     informa
on Hum
Rights Day 

 
Community
Outreach 
projects: 
Visit to
Tshepong 
Victim Centr
Adoption
Ikaheng  Cen
of the Disabl
7

on 
Women’s   D
Celebration, 

World Aids D

1-12 New
Performance
Measure 

100%

ormance New
Performance
Measure 

and efficient service

e
8 

2008/09
Target 

hop
on 

ation 
man 

the 

e. 
of 

ntre 
led. 

  

Day

Day

World
Aids day 
Heritage 
day 
Women’s 
day 
16 days of 
activism 
Youth day

Y
 

A
S

e 
July 2008 0

July 2008 0

e 
%of posts
to be 
evaluated 
within 2 
months

1

s of high quality 

Quarterl
1st 

quarter 
2

qua

 

Youth day 

Africa Public 
Service day 

Wome
day 

0 July 08

0 July 08

00% 100% 

rly Targets for 2008/9 
2nd 
arter 

3rd 
quarter 

 

en’s 16-days of 
activism 

8 0 

8 0 

100% 

4th 

quarter 

 

World 
Aids Day 

0 

0 

100% 
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Sub-programm

Strateg

 

me 1.3: Corporate Se

gic Objective

E
d
w
c

ervices

Measurable
Objective 

Ensure that the
department functions 
within a legally 
complaint framework 

Strategic Goal : A

Performance
Measure/ 
Indicator 

Annual review
organizational  structu
by specified dead-line

Number of days to
finalize legal advice

Number of awareness
campaign held on Leg
and Labour Relations
matters conducted 

Number of disciplinary
cases finalised in 
accordance with 
legislation 
Number  of designate
officials and employee
declaring  financial 
interests 
Number of identified
staff vetted 
Number  inspections
and workshops 
conducted  to comply 
with relevant aspects
OHS Act 
All documents secure
according to all 
prescribed legislative 
requirements
Maintained good relatio
environment with 
capacitated personnel

department capable

Actual
2006/07

of
ure 
e. 

1 Approved
organizational Stru

New Perfo
Measure 

s
gal 

Training of all Man

y 100%

d
es 

100%

New Performance
Measure 

of 

New Performance
Measure 

d New Performance
Measure 

n New Performance
Measure 

e to render effective

Estimate
2007/08

ucture 
1 Approved
organization 
al Structure

ormance New
Performance
Measure

nagers Training of
all Managers

100%

100% of
SMS 
members 

39

New
Performance
Measure 

New
Performance
Measure 

New
Performance
Measure 

and efficient services

e
8 

2008/09
Target 

1
approved 
organizati 
onal 
structure

0

e 
14 days 1

s 
4
awarenes 
s 
campaign 
s

1

3 0

20 5

10 3

e 
4 1

e 
11
legislative 
requireme 
nts

1

e 
6 security
awarenes 
s training 

1

s of high quality 

Quarterl
1st 

quarter 
2

qua

0 1 

4 days 14 day

1 

0 1 

5 5 

3 3 

1 

1 11 

2 

rly Targets for 2008/9 
2nd 
arter 

3rd 
quarter 

0 

ys 14 days 

1 

1 

5 

3 

1 

11 

2 

4th 

quarter 

0 

14 days 

1 

1 

5 

1 

1 

11 

1 
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Sub-program

Strateg

 

mme 1.3: Corporate Se

gic Objective

ervices

Measurable
Objective 

Recruit, maintain and 
retain sufficient and 
adequate human 
resource in with 
government’s 
transformation goals 
and objectives 

Enhance internal and 
external communication

Strategic Goal : A

Performance
Measure/ 
Indicator 

infrastructure movabl
assets secured 
Number of internship
appointed 
Number  of employee
trained in line with 
identified needs 

Number of induction
session conducted 

Number of workplace
skills in place 

Number of Bursaries
awarded 

Number of media
liaison activities 

Quarterly newsletter
produced 
Number of Batho-Pel
revitalization 
programmes 
implemented
Number of coordinate
departmental events
% increase of externa
and internal usage of
the website 

A department capable

Actual
2006/07

le Measure

10 Interns appoint

es 246 officials traine

3 inductions
sessions 

e 1

17

3 media briefings

4

le New Performance
Measure 

ed All events

al
f 

100%

e to render effective

7 
Estimat
2007/08

Performanc
Measure 

ted 25 interns
appointed

ed More than
50% 

4 inductions
sessions 

1

17

2 media
briefings 

4

e Nametag
campaign

All events

100%

and efficient service

te
8 

2008/09
Target 

e  
20 2

300 9

s 4
inductions 
sessions
1

22

4 media
briefings 

4

2

10 2

100%

es of high quality 

Quarter
1st 

quarter 
2

qu

 
20 0 

90
(30%) 

120 
(40%

1 1 

1 0 

12 part time 
bursaries 

0 

1 1 

1 1 

1 1 

2 4 

100% 
increase 

100%
increa

rly Targets for 2008/9
2nd 

uarter 
3rd 

quarter 

 
0 

%) 
60 
(20%) 

1 

0 

0 

1 

1 

0 

2 

% 
ase 

100% 
increase 

9 
4th 

quarter 

 
0 

30 
(10%) 

1 

0 

10 full 
time 
bursaries 
1 

1 

0 

2 

100% 
increase 
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 Network  infrastructu
designed, deployed a
monitored 

Workshop conducted
for focused end-user
identified IT software
application 
Annual ICT 
configuration 
management baselin
compiled 
Developed and
implemented master 
system plan

re
and 

2 policies approve

d
on 
 

New Performance
Measure 

ne 

New Performance
Measure 

New Performance
Measure 

ed 1 disaster
recovery 
plan 
developed

e New
Performanc
Measure 

e New
Performanc
Measure 

e New
Performanc
Measure

1 Network
infrastruct 
ure 

e 
8 IT
workshop 
s 

2

e 
1

e 
1

Design plan Desig
plan 

2 2 

1 0 

1 0 

gn Plan 
implement 
ation 

2 

0 

0 

Monitoring 

2 

0 

1 
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Sub-program

Strateg

To ensure that
planned, m

effectivel

 

mme 1.4: Financial Ma

gic Objective

t allocated funds are
managed and spend 

ly and efficiently. 
To

anagement

Measurable
Objective 

o provide an effective 
financial accounting 
support service to the 
FSPT department. 

To enhance planning, 
monitoring and 
reporting within the 
department 

Strategic Goal : A

Performance
Measure/ 
Indicator 

% adherence to KPI
indicators 

Adherence to key
Budget Deadlines: 

 
 

Number of reports 
credible Adjustment 
Budget (one report 
submitted November)

Number of reports on
credible Budget 
Statement II (2 drafts 
and 1final report 
submitted January) 

Adherence to PFMA
Reporting 
requirements: 
Number of status of 
expenditure reports 

 
 
 
 

IYM (monthly report - 
12) 

A department capabl

Actual
2006/07 

100%

 
 
 

1 Report 

3 Reports

 
 

24 Reports 
 
 
 
 
 

12 Reports 

le to render effective

Estimate
2007/08

95%

 
 
 

1 Report 

3 Reports

 
 

24 Reports 
 
 
 
 
 

12 Reports 

e and efficient servic

e 2008/09
Target 

95%

 
 
 

1 Report 

3 Reports

 
 

24 reports 
(12 
preliminary &
12 final status
report) 
12 Reports 

es of high quality 

Quart
1st 

quarter q

95% 95%

 
 
 

0 

 
 
 
 

0 

0 1 Re

 
 

6 Reports 
 
 
 
 
 

3 Reports 

 
 
 

6 Re
 
 
 
 
 

3 Re

terly Targets for 2008
2nd 

quarter 
3rd 

quarter 

% 95% 

 
 
 
 

1 Report 

eport 1 Report 

eports 

eports 

 
 
 

6 Reports 
 
 
 
 
 

3 Reports 

8/9 
4th 

quarter 

95% 

 
 
 
 

0 

1 Report 

 
 
 

6 Reports 
 
 
 
 
 

3 Reports 
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Sub-program

Strateg

 

 

mme 1.4: Financial Ma

gic Objective

S
d
t
w

anagement

Measurable
Objective 

Support given to the 
department on aligning 
the Strategic Plans 
with the FSGDS 

Facilitate strategic

Strategic Goal : A

Performance
Measure/ 
Indicator 

Adjustment Budget
(one report submitted
November) 

Budget Submission
(one report submitted
August) 

Budget Statement II (2
drafts and 1 final repo
submitted January)
Accurate Annual
Financial Statements 
before (May) each yea
Annual Report
(August) 
Annual Performance
Plan (February)
Performance 
Information Reports 
(quarterly) 
Number of meetings
regarding APP and 
SPP  held 

Quarterly  reports on
Programme of Actions
submitted 

Number of reports
submitted on 
Departmental 
injunctions 
Published and tabled

A department capabl

Actual
2006/07 

 
1 report 

1 report

2
rt 

1 report

ar

Annual Financial
Statements 
submitted
Annual Report table

APP tabled

4 reports

New Performance
Measure 

s 
New Performance
Measure 

New Performance
Measure 

APP tabled

le to render effective

Estimate
2007/08

 
1 Report 

1 Report

1 Report

Annual Financial
Statements 
submitted

ed Annual Report ta

APP tabled

4 reports

New Performance
Measure 

New Performance
Measure 

New Performance
Measure 

APP tabled

e and efficient service

2008/09
Target 

1 Report

1 Report

3 Reports

1 set of AFS

bled 1Annual
Report
Table 1 APP

4
Performance 
info Report

e 4 meetings

e 4 Reports

e 4 Reports

1 Strategic

es of high quality 

Quart
1st 

quarter qu

0 0 

0 1 Re

0 1 Re

1 set of AFS 0 

0 1Ann
Repo

0 0 

1 Report 1 Re

1 meeting 1 me

1 Report 1 Re

 
1 Report 

 
1 Re

0 0 

terly Targets for 2008
2nd 

uarter 
3rd 

quarter 

1Report 

eport 0 

eport 1 Report 

0 

nual 
ort 

0 

0 

eport 1 Report 

eeting 1 meeting 

eport 1 Report 

eport 
 

1 Report 

0 

8/9 
4th 

quarter 

0 

0 

1 Report 

0 

0 

1 APP 

1 Report 

1 meeting 

1 Report 

 
1 Report 

APP & 



  

60  
A

nnual Performance
P
lan

2008/09

 
 
 
 
 
 
 
 
 
 
 

Sub-program

Strateg

 

Procurement
and maintena
and services i
and effective 

mme 1.4: Financial Ma

gic Objective

p
P
a
p
i
N

nce of quality goods 
in an economical 
manner 

T
t
a

T
s
d
t
p

T
a
m
a
d

anagement

Measurable
Objective 

planning, Annual
Performance Plans 
and submit 
performance 
information reports to 
National Treasury 

To manage assets and 
transport effectively 
and efficiently 

To procure goods and 
services in the 
department in line with 
the demand and 
planning principles

To render an effective 
and efficient logistics 
management service to 
all the users within the 
department 

Strategic Goal : A

Performance
Measure/ 
Indicator 

strategic plans

Number of 
Performance reviews 
conducted 15 days 
after the end of each 
quarter
Effective   Managemen
of     all     Department
Assets to mee
minimum  LOGIS  ass
register requirements.

Annual Demand
Management Plan 
aligned with the 
APP/Budget 

All bids to be 
considered by the 
departmental bid 
committees 
% of the number of
creditors paid within 30
days 

A department capabl

Actual
2006/07 

 
New Performance
Measure 

nt
tal 
et 
et 

New Performance
Measure 

New Performa
Measure 

New Performa
Measure 

0 
New Performa
Measure 

e to render effective

Estimate
2007/08

 
New Performance
Measure 

New Performance
Measure 

nce New Perform
Measure 

nce New Perform
Measure 

nce New Perform
Measure 

and efficient service

2008/09
Target 

plan

e 4 reviews

e 100%

mance Annually

mance 100%

mance 100%
Compliance 

es of high quality 

Quart
1st 

quarter qu

  
1 Report 1 Re

100% 100%

Obtain inputs 
from end 
users 

Ensu
inpu
align
APP

100% 100%

100% 
Compliance 

100%
Com

terly Targets for 2008
2nd 

uarter 
3rd 

quarter 

 
eport 1 Report 

% 100% 

ure that 
ts are 

ned to 
P 

Consolidate 
inputs 

% 100% 

% 
mpliance 

100% 
Compliance 

/9 
4th 

quarter 

Strategic 
Plan 
1 Report 

100% 

Consolidate 
inputs 

100% 

100% 
Compliance 
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Sub-program

Strategi

To ensure
assessment
and effective

controls and
pr

mme 1.5: Internal Aud

ic Objective

e independent
of the adequacy 

eness of internal 
risk management 

ractices 

To
int
su
of 
ob
de
To
im
int
tow
ad
the

To
wit
no
wit
en

dit 

Measurable
Objective 

o ensure that the
ternal audit effort 
pport the attainment 
the strategic 

bjective of the 
epartment
o enhance the
plementation of 
ternal controls 
wards appropriately 
dressing risks within 

e department 

o ensure compliance 
th best practices, 

orms and standards 
thin the internal audit 
vironment 

Performance
Measure/ 
Indicator 

Number of audits
performed per year 

Number of days after
completion of audit 
within which a report is 
issued 

Number of unresolved
recommendations of 
Auditor General’s 
management letter at 
the year end 
Date of completion of
the Departmental risk 
register 

Level of reliance placed
by Auditor General on 
work performed by 
Internal Audit 
% of quality assurance
issued by Institute of 
Internal Auditors 

Strategic Goal 1: A

Actual
2006/07 

0% =87% resignation
all managers within 
Internal Audit 

New Performance
Measure 

New Performance
Measure 

1 Risk assessment
report 

New Performance
Measure 

New Performance
Measure 

A department capable

Estimate
2007/08

of 1

New Performance
Measure 

New Performance
Measure 

1 Risk assessme
report 

New Performance
Measure 

New Performance
Measure 

e to render effective

2008/09
Target 

52

e 57

e 0

nt 1 risk
assessment 
report by 
31/03/2009

e 60%

e 100%

and efficient service
Quarte

1st 

quarter 
2

qu

13 13 

20 15 

0 0 

0 0 

0 0 

0 0 

es of high quality 
erly Targets for 2008/
2nd 

uarter 
3rd 

quarter 

13 

12 

0 

0 

60% 

0 

/9 
4th 

quarter 

13 

10 

0 

31 March 
2009 

0 

100% 
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P
Sub-progra

Strategic

To influe
develo

and/implemen
government p
programmes
enhanced eco
growth and de
the Free State

Programme 2
mme 2.2: Economic 

Objective Meas

ence the
opment 
ntation of 
policies and 
in support of 
onomic 
evelopment in 
e province. 

Assess 
implicat
objectiv
econom

Provide
strategic
practice
analysis
governm
municip
To dete
key pote
constra
econom
social e

 
Analysis

surable Objective

the impact and
tions of various fiscal 
ves on selected socio- 
mic variables 

 technical and
c support in the 

e of socio-economic 
s to provincial 
ment and 
palities.
rmine and analyze
ential sources and 
ints for enhanced 

mic development and 
quity 

Strategic Goal:  P
and objectives of

Performance Measu
Indicator 

Number of  indicators f
which the database exis

Number of times the
database is reviewed
Reliability of   data on a
variables in  the databa

Regional Econometric
Model developed
Number of policy
advices/recommendatio
accepted by stakeholde
Number of workshops w
stakeholders 
Number of participants
workshops 

Number of research
reports produced
Number of discussion
documents 
Error free publications &
reports 

Promote sustainable
f government. 

ure/ Actual
2006/07

for
st 

New Performance
Measure 

New Performance
Measure

all
ase 

New Performance
Measure 

New Performance
Measure

ons 
ers

New Performance
Measure 

with New Performance
Measure 

in New Performance
Measure 

New Performance
Measure
New Performance
Measure

& New Performance
Measure 

and credible budgets

7 
Estima
2007/0

e 100%of ident
variables 

e N/A

e 0%

e 0

e 0%

e Minimum

e 50%

e 0

e 0

e N/A

s within the Free Stat

ate
08 

2008/09
Target 

tified 138

1

95% of
captured 
data reliable
4

6

6

180

4 Reports

1

4

te Provincial Governm

Quart
1st 

quarter 
2

qu

28 69 

0 0 

95% of 
captured 
data reliable 

95% 
captu
data 

1 1 

0 3 

3 3 

90 90 

1 1 

0 0 

1 1 

ment towards realizin

terly Targets for 2008
2nd 

uarter 
3rd 

quarter 

110 

0 

of 
ured 
reliable 

95% of 
captured 
data reliable 
1 

0 

0 

0 

1 

0 

1 

ng the goals 

8/9 
4th 

quarter 

138 

1 

95% of 
captured 
data reliable 
1 

3 

0 

0 

1 

1 

1 
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Sub -progra

Strategic

To enhance th
revenue growt
development a
implementatio
policy framewo
State Province

amme 2.3: Fiscal Polic

c Objectives

he provincial
th through the 
and 
n of sound fiscal 
ork in the Free 
e 

To
pla
ma
ca
Sta

To
fac
su
im
so
fra

To
de
cre
bu
Pro
De
Pu

cy 

Measurable
Objective 

P

o enhance fiscal
anning and - 
anagement 
pacity in the Free 
ate Province 

(%
of
en

(%
wi
leg

Nu
pu
pla

o develop and
cilitate the 
ccessful 
plementation of a 
und fiscal policy 

ameworks 

Pr
fra

Pr
Fi
de
Pr
Bu
De

o influence the
etermination of 
edible revenue 
dgets for 
ovincial 
epartments and 
ublic Entities 

Cr
de
de

Pu
re
Ex
of

Strategic Goal:  P
and objectives of

Performance Measur
Indicator 

%) increase in participatio
f departments and public 
ntities in revenue forums

%) increase in compliance
ith revenue  related 
gislation 

umber of departments
ublishing revenue collecti
ans 
rovincial borrowing
amework is developed 

rovincial Medium Term
scal Framework is 

eveloped 
rovincial Medium Term
udget policy Statement is
eveloped 
redible revenue bases ar
eveloped for each 
epartment and Public Ent

ublication of comparative
evenue analyses reports
xploitation and Optimisat
f Revenue Sources by 

Promote sustainable
government. 

e/ Actual
2006/07

on New Performance
Measure 

e 90% of 22 policies
49%  of 16 tariff 
submission 

ion 
New Performance
Measure 

New Performance
Measure 

New Performance
Measure 

s 
New Performance
Measure 

re

tity 
New Performance
Measure 

e New Performance
Measure

ion New Performance
Measure 

and credible budgets

Estimat
2007/08

e 30.3%
3 
Departments o
11 

s 50.5%
6 Departments

e New Performa
Measure 

e New Performa
Measure 

e New Performa
Measure 

e 40%
At least 3.5 Ch

e 8 Department
of data reviewe

e 66 Reports

e 7
Departments

s within the Free Stat

te
8 

2008/09
Target 

out of 

7
Departments 
or 100% 

s 
9
Departments 
or  100% 

nce 8
Departments 
or 100% 

nce 6 Chapters or
100% 

nce 8 Chapters

hapters
8 Chapters

or 73%
ed 

11
Departments

64 reports

44 reports

te Provincial Governm

Quarte
1st 

quarter 
2

qu
3 
Departments 
Participating 
(43 %) 

4 
Depar
Partic
(57 %

3 
Departments 
Fully 
Complying 
(33%) 

5 
Depar
Fully 
Comp
(56 %

3 
Departments 
Complying 
(38%) 

4 
Depar
Comp
(50%)

1.5 Chapters 
Finalised 
(25%) 

3 Cha
Finalis
(50%)

2 Chapters 
Finalised 
(25%) 

4 Cha
Finalis
(50%)

2 Chapters 
Finalised 
(25%) 

4 Cha
Finalis
(50%)

11 Reports 
on Revenue 
Baseline 
Development 
(100%) 

11 Re
on Re
Basel
Devel
(100%

33 Reports 33 Re

11 Reports 11 Re

ment towards realizin

erly Targets for 2008/
2nd 

uarter 
3rd 

quarter 

rtments 
cipating 

%) 

5 
Departments 
Participating 
(71 %) 

rtments 

plying 
%) 

7 
Departments 
Fully 
Complying 
(78%) 

rtments 
plying 
) 

6 
Departments 
Complying 
(75%) 

apters 
sed 
) 

4.5 Chapters 
Finalised 
(75%) 

apters 
sed 
) 

6 Chapters 
Finalised 
(75%) 

apters 
sed 
) 

8 Chapters 
Finalised 
(100%) 

eports 
evenue 
line 
lopment 

%) 

11 Reports 
on Revenue 
Baseline 
Development 
(100%) 

eports 33 Reports 

eports 11 Reports 

ng the goals 

/9 
4th 

quarter 
7 
Departments 
Participating 
(100 %) 

100% or  9 
Departments 
Fully 
Complying 
(100%) 
8 
Departments 
Complying 
(100%) 
6 Chapters 
Finalised 
(100%) 
8 Chapters 
Finalised 
(100%) 
8 Chapters 
Published 
(100%) 
11 Reports 
on Revenue 
Baseline 
Development 
(100%) 
33 Reports 

11 Reports 
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Sub-program

Strategic Ob

To ensure that p
financial resour
allocated in line
government prio

mme 2.4: Budget Mana

bjectives Mea
Ob

provincial
ces are 

e with 
orities. 

Evaluate 
budget pe
the previo
through A
and Annu
Performa
To prepar
recomme
appropria
to provinc
departme
governme

agement

asurable 
bjective 

Perf
M
In

departmental
erformance for 
ous year 
Annual Report 
ual 
nce Plans

Numbe
analyti

re and
nd the 

ation of funds 
cial 
ents in line with 
ent priorities. 

Provin
prepar
with N
prescr

Adjust
Budge
in line
Nation

Strategic Goal:  Pr
objectives of gover

formance 
Measure/ 
ndicator 

Ac
200

er of
ical reports 

New Pe
Measure

ncial Budget 
red in line 
ational 

ripts 

Provincia
tabled on
February
(week af
National

tment
et prepared 

with 
nal prescripts 

Adjustme
budget ta
20 Nove
2006 

romote sustainable an
rnment. 

ctual
06/07 

Estim
2007

rformance
e 

New Pe
Measure 

al budget
n 17 
y 2006 
fter 
budget) 

Credible Pr
budget tabl
February 2
after Nation
budget) 

ent
abled on 
mber 

Adjustment
tabled on 1
November

nd credible budgets

mate
7/08 

2008/0
Targe

erformance 1 consolida
report 

rovincial
led on 28 
007 (week 
nal 

Credible
Provincial
budget tab
within 2 we
after Natio
budget 

t budget
9 
2007 

Credible
Adjustmen
budget  tab
within 30 d
after Natio
Adjustmen
Budget 

within the Free State

09
et 

1st 

quarter

ated 1 draft analysis
report per 
department 

bled 
eeks 
nal 

Initial allocation
letters and 
Treasury guidel
Issued to 
department 

nt 
bled 
days 
nal 

nt 

Evaluation repo
of Rollover 
request 

Provincial Governm

Quarterly Tar
2nd quarter 

Produce a 
consolidated report

ine 

Evaluate Budget
Submission in 
line with the 
FSPGDS and 
APP 

ort Conduct 
achievability 
exercise 

ment towards realizing

rgets for 2008/9 
3rd quarter 

t 
N/A 

t Submit second 
draft Budget 
Statement, APP 
and Database. 

Analysis of 
additional 
requests 

 
Credible 
Adjustment 
budget  tabled 
within 30 days 
after National 
Adjustment 
Budget 

g the goals and 

4th 

quarter 

N/A 

Credible 
Provincial 
budget tabled 
within 2 weeks 
after National 
budget 
N/A 
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 To ensure
alignment
departme
with priori
governme

To enhan
preparatio
strategic a
performan
provincial 

e the
t of 
ntal budgets 
ties of 

ent. 

Report
alignm
budget
and an
perform

Provin
budge
in line
Nation
prioriti

ce the
on of the 
and annual 
nce plans of 
departments

Numbe
assess
reports

t on
ment of 

t, strategic 
nnual 
mance plans 

1 report p
departme

ncial
et prepared 
e with 
nal 
ies. 

100% (fu
priorities)
allocation

er of
sment 
s 

N/A

per
ent 

1 report pe
department

unded
) as per 
n letter 

100% (fund
priorities) a
allocation le

1 report per
department

r
t 

1 report pe
departmen

ded
s per 
etter 

100% (fund
priorities) a
per allocati
letter 

2 assessme
reports 

er
t 

Issue guideline
on preparation
of APP’s. 

 
Analysis of 
provincial 
priorities in line
with PGDS 

ded
as 
ion 

Initial allocatio
letters and 
Treasury 
guidelines 
issued to 
departments.

ent Issue guideline a
conduct APP 
workshop 

es
n 

e 

Issue 1st 
assessment 
report per 
department. 

 
MTEC hearings/
prepare MTEC 
report 

n Assess 
departmental 
budgets in line 
with determined 
priorities and 
issue report per 
department. 

nd 1st draft evaluation 
report to 
department 

/ 

Issue 2nd 
assessment 
report per 
department 

 
Conduct 
Provincial 
Budget Lekgotla 

N/A 

N/A 

Consolidated 
final 
assessment 
report 

 
Benchmark 
exercise 
Presentation 

 
1 Alignment 
report per 
department 
1 report per 
department 

Final evaluation 
report issued to 
department 
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Sub-programm

Strategic O

To monitor an
financial and 
performance
departments

entit

me 2.5: Public Financ

Objectives Me

nd advise on
non-financial 
of provincial 

s and public 
ties 

Assess
perform
Public E

Verify e
Condit

Assess
perform
infrastru

Verify p
departm
against

e 

asurable Objective 

s expenditure
mance of departments and
Entities against budgets 

expenditure against 
tional Grant objectives 

s expenditure
mance against published 
ucture plans 

performance of
ment and Public Entities 
t set target 

Strategic Goal:  
and objectives o

Performance Meas
Indicator 

Number of reports
prepared in terms of th
In-Year Monitoring mo

Number of compiled C
grant reports verified

Number of reports
prepared in  terms of
Infrastructure Repor
Model 
Number of reports
prepared in terms of 
Quarterly Performan
Model 

Promote sustainabl
of government. 

sure/ Actua
2006/0

he 
odel 

14 consolidated
(departments)

C- N/A

the 
ting 

4 consolidated r
(7 departments)

the 
nce 

4 consolidated r
(departments)

le and credible budge

l
7 

Estim
2007/

d reports 14 consolida
reports (dep

 
 
 
 

2 consolidat
reports (Pub
Entities) 

4 consolidate
reports 

reports
) 

4 consolidate
reports (7 
departments

reports 4 consolidate
reports 
(department

 
 
 
 

4 consolidate
reports (Enti

ets within the Free St

mate
/08 

2008/09
Target

ated
artments 

ted 
blic 

14
consolidate
d reports 
(department
s 

 
4consolidat
ed report 
(Public 
Entities) 

ed 4
consolidate
d report

ed

s) 
4
consolidate
d report 

ed

ts) 

ed 
ties) 

4
consolidate
d report 
(department
s) 

 
4 
consolidate
d report 
(Entities) 

tate Provincial Gover

Quar
1st 

quarter q

t 

5 
consolidated 
reports 
(departments 

 
1 
consolidated 
report (Public 
Entities) 

3 
con
rep
(de
s 

 
1 
con
rep
(Pu
Ent

1 
consolidated 
report 

1 
con
rep

1 
consolidated 
report 

1 
con
rep

t 

1 
consolidated 
report 
(departments) 

 
1 
consolidated 
report 
(Entities) 

1 
con
rep
(de
s) 

 
1 
con
rep
(En

rnment towards realiz

rterly Targets for 200
2nd 

quarter 
3rd 

quarter

nsolidated 
ports 
epartment 

nsolidated 
port 
ublic 
tities) 

3 
consolidate
reports 
(departmen
s 

 
1 
consolidate
report 
(Public 
Entities) 

nsolidated 
port 

1 
consolidate
report 

nsolidated 
port 

1 
consolidate
report 

nsolidated 
port 
epartment 

nsolidated 
port 
ntities) 

1 
consolidate
report 
(departmen
s) 

 
1 
consolidate
report 
(Entities) 

zing the goals 

08/9 

r 
4th 

quarter 

ed 

nt 

ed 

3 
consolidated 
reports 
(department 
s 

 
1 
consolidated 
report 
(Public 
Entities) 

ed 
1 
consolidated 
report 

ed 
1 
consolidated 
report 

ed 

nt 

ed 

1 
consolidated 
report 
(department 
s) 

 
1 
consolidated 
report 
(Entities) 
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P

Sub-programm

Strategic

To promote
efficient and

management
financial as

implementatio
service delive

supply chain
fram

rogramme 3

me 3.2: Assets and Lia

Objectives 

the effective,
d transparent 
of physical and 

ssets and the 
on of alternative 
ry modules and 

n management 
mework 

To p
impl
polic
man

To s
the i
supp
man

ability Management 

Measurable 
Objective 

P

promote the
lementation of 
cies for the effective 
nagement of assets. 

support and monitor 
mplementation of the 
ply chain 
nagement framework 

N
m
t
c

N
e
p

Strategic Goal
systems within

Performance Measur
Indicator 

Number of ass
management refor
project     plan     templa
developed 
Number     of    monitorin
and evaluation pla
developed 
Number of ass
management  forums  a
training session
conducted 
Number of FSPT asset
management steering 
committee meetings hel

Number of supply chain
management forums and
training sessions 
conducted 

Number of monitoring an
evaluation reports 
produced 

l: To facilitate an env
n the Free State Prov

e/ Actual
2006/07

et
rm 
ate 

New initiative comm
in 2007/08 

ng
an 

1

et
nd 
ns 

6 AM Forum & 32 T
Sessions 

d 
12 Steering comm

meetings hel

d 
4 SCM Forums and
SCM training sessio

d 40 reports

vironment to the effec
vincial Government.

Estimat
2007/08

menced 1

1

Training 4 AM Forum
Training Sess

mittee
ld 

12 Steerin
committe

meetings h

d 3
ons 

4 SCM Forum
and 3 SCM 
training sessi

44 reports

ctive and efficient ma

te
8 

2008/09
Target 

1

1

& 14
sions 

3 AM &
8Training 
Sessions 

ng
ee 
held 

6

ms

ons 
4 SCM
Forums and 
4 training 
sessions 

40

anagement of assets 

Quarter
1st 

quarter 
2n

qua

1 0 

1 0 

1 forum 
2 training 
sessions 

1 forum
2 traini
session

2 Steering 
committee 
meetings 
held 

1Steer
commi
meetin

1 SCM 
Forums and 
1 training 
sessions 

1 SCM
Forums
1 traini
session

10 reports 10 repo

and transversal finan

rly Targets for 2008/9
nd 
arter 

3rd 
quarter 

0 

0 

m 
ing 
ns 

1 forum 
4 training 
sessions 

ring 
ittee 

ng held 
2 Steering 
committee 
meetings 
held 

M 
s and 
ing 
ns 

1 SCM 
Forums and 
1 training 
sessions 

orts 10  reports 
and 1 
consolidated 
report 

ncial 

9 
4th 

quarter 

0 

0 

1 forum 
4 training 
sessions 
1 Steering 
committee 
meeting 
held 
1 SCM 
Forums 
and 1 
training 
sessions 

10 reports 
and 1 
consolidate 
d report 
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To 
imp
infr
mo
priv
pro

To 
effe
of
fun

improve the
plementation of 
rastructure delivery 
odels and public 
vate partnership 
ojects 

ensure proper and
ective management 
provincial revenue 

nd. 

Number of supplier
management system 
maintained 

Number of infrastructure
delivery meetings held

Number of training
sessions conducted / 
facilitated 

Number of site visits
conducted in monitoring
infrastructure projects 

Number of PPP quarterl
monitoring reports 
produced
% variance (favourable o
unfavourable) between 
funds requested/ project
and actual funds 
withdrawn/used
% of budgeted interest
income generated 

Timely (annual)
submission of Annual 
Financial Statements for
Provincial Revenue Fun

1 supplier manage
system 

e 27

2

 
100 projects

y 1 report

or

ted 

100%

100%

r 
d

In accordance with
prescripts 

ement 1 supplier
managemen
system 

46

2

100 projects

4 reports

100%

100%

h the In accordanc
with the pres

nt 
1

46

2

s 100 site
visits 

4

8%

100%

ce
scripts 

1

1 0 

12 11 

0 1 

25Site visits 25Site

1 1 

8% 8% 

100% 100%

0 0 

0 

11 

0 

e visits 25Site visits 

1 

8% 

% 100% 

1 

0 

12 

1 

25Site 
visits 

1 

8% 

100% 

0 
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-Sub   progra
financial Sys

Strategic

To manage a
successful im

transvers
managem

mme   3.4:   Suppor
stems 

c Objectives 

and ensure the
mplementation of 
sal financial 
ent systems. 

To 
ma
sys

To 
cap
dep
utili
tran

rt    and   Interlinked

Measurable 
Objective 

manage and
intain the transversal 

stems 

strengthen the
pacity in provincial 
partments on the 
ization of the 
nsversal systems. 

Strategic Goal: To

Performance Measur
Indicator 

Availability and stability o
the Transversal systems

Provide technical and
functional support to 
Provincial Departments 
within working hours 

%of Interfaces 
successfully integrated 
with external systems 

Number of clear and use
friendly Transversal 
System Circulars and 
Practice Notes 

%of credible and accura
Entity Registers 

manage and ensure

re/ Actual
2006/07

of
s 

Systems were ava
97% of working ho

Respond to calls w
8 working hours 

100% Interfaced
(Telkom-, Persal- a
Bank Interfaces)

er- 26 Transversal Sys
Circulars and Prac
Notes 

te 100% credible and
accurate Entity 
Registers 

the successful imple

Estimate
2007/08

ilable
ours 

95% of working
hours 

within Respond to cal
within 8 working
hours 

and 
100% Interface

stem
ctice 

26 Transversal
System Circula
Practice Notes

d 100% credible a
accurate Entity
Registers 

ementation of transve

e
8 

2008/09
Target 

g 95% of
working 
hours 

ls
g 

8 hours

d 100%

rs and 
26
Transversal 
System 
Circulars 
and Practice 
Notes 

and 100%
credible and 
accurate 
Entity 
Registers 

ersal financial manag

Quarte
1st 

quarter 
2

qua

95% of 
working 
hours 

95% o
workin
hours 

8 hours 8 hour

100% 100% 

7 
Transversal 
System 
Circulars 
and Practice 
Notes 

6 
Transv
System
Circula
and P
Notes 

100% 
credible and 
accurate 
Entity 
Registers 

100% 
credib
accura
Entity 
Regist

gement systems 

erly Targets for 2008/
2nd 
arter 

3rd 
quarter 

of 
ng 

95% of 
working 
hours 

rs 8hours 

 100% 

versal 
m 
ars 

Practice 
 

6 
Transversal 
System 
Circulars 
and Practice 
Notes 

 
ble and 
ate 

ters 

100% 
credible and 
accurate 
Entity 
Registers 

/9 
4th 

quarter 

95% of 
working hours 

8hours 

100% 

7 
Transversal 
System 
Circulars 
and Practice 
Notes 

100% 
credible and 
accurate 
Entity 
Registers 
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-Sub   progr
financial Sy

Strategi

 

ramme   3.4:   Suppo
ystems 

ic Objectives 

 

ort   and   Interlinked

Measurable 
Objective 

d Strategic Goal: T

Performance Measu
Indicator 

%of Items codified and
standardized 

Number of employees train
on BAS, LOGIS and 
PERSAL 

To manage and ensur

ure/ Actual
2006/07

100% Items Codi
and standardized

ned BAS 604
 

PERSAL  579 
 

LOGIS  450 

re the successful imp

Estima
2007/0

fied
d 

100% Items C
and standardi

BAS 250
 

PERSAL  300
 

LOGIS  400

plementation of transv

te
08 

2008/09
Target 

Codified
zed 

100% Items
Codified and
standardized

BAS 250
 

PERSAL  250
 

LOGIS  350 

versal financial mana

Quart
1st 

quarter qu

100% Items 
Codified and 
standardized 

100%
Codi
stand

BAS  100 
 

PERSAL  60 
 

LOGIS  80 

BAS 
 

PERS
 

LOG

agement systems 

terly Targets for 2008
2nd 

uarter 
3rd 

quarter 

% Items 
ified and 
dardized 

100% Items 
Codified and
standardized

S  100 

RSAL  60 

GIS  100 

BAS  50 
 

PERSAL  60 
 

LOGIS  70 

8/9 
4th 

quarter 

d 
d 

100% Items 
Codified and 
standardized 

BAS  0 
 

PERSAL  70 

 
LOGIS  100 
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P

Sub-program

Strategic

To promote
management

Provincia

Programme 4 

mme 4.2: Accounting S

c Objectives 

prudent financial
t within Free State 
al Government 

To
im
ac
leg
fra
pro
an
(in
bu

Services

Measurable 
Objective 

o improve the
plementation of 
counting related 
gislation and policy 
ameworks within 
ovincial departments 
d public entities 
cluding capacity 
ilding) 

Strategic Goal : T
sphere of governm

Performance Measu
Indicator 

Number of departments
monitored to adhere to
85% accounting related
KPI’s from weighted 100
KPI’s 

Number of  trading enti
able  to  adhere  to  85%
accounting related KPI’s
Number of Public Entitie
able to adhere to 50% o
accounting related KPI’s

To promote accountab
ment 

ure/ Actual
2006/07

s

0% 

84%

ties
%  of 

s 
96%

es
of 
s 

New performance
measure 

bility through the sub

Estimat
2007/08

11 Pro
Departments  
to 83% of acc
related KPIs 

83%

e New performan
measure 

bstantive reflection of

te
8 

2008/09
Target 

ovincial
adhere 

counting 

11
Departments

2 trading
entities 

nce 3 of 5 listed
Public 
entities 
adhere to
50% of
identified 
accounting 
related KPIs

f the financial activiti

Quarte
1st 

quarter 
2

qu

6 
Departments Depa

1 entity 2 enti

Developmen 
t of KPIs 

1    of
Public
Entitie
adher
30% 
identi
accou
relate

ies in the provincial- 

erly Targets for 2008/
2nd 

uarter 
3rd 

quarter 

8 
artments 

10 
Departments

ities 2 entities 

f    listed 
c 
es 
re to 

of 
ified 
unting 
ed KPIs 

2    of    listed
Public 
Entities 
adhere to
40% of
identified 
accounting 
related KPIs 

and local 

/9 
4th 

quarter 

 
11 

Departments 

2 entities 

 3    of    listed 
Public 
Entities 
adhere to 
50% of 
identified 
accounting 
related KPIs 
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To
co
fin
the
Pro

To
su
im
ba
for
de

o prepare the
nsolidated Annual 
ancial information for 
e Free State 
ovincial Government. 

o ensure the
ccessful 
plementation of 

anking arrangements 
r the provincial 
epartments. 

Adequate training for 11
Provincial Departments
Entities on application o
accounting related 
legislation, standards an
procedures on: 

    Format of Annual 
Financial Statement

    Debtors, 
    Unauthorised 

expenditure 
    Petty cash 
    Bank related matter
    S&T advances and 

claims 

Timely submission of
financial information for 
preparation Annual Rep

Number of departments
trading entities able to 
comply with 80% of 
banking arrangement 
minimum KPI’s 

1
, 

of 

nd 

ts, 

rs 

222 o
trained 

port

Submission of the
Annual Report  on
consolidated Annu
Financial informat
the FSPG for tabli
the 31 October 

& Info available aft
year    end. C
updated informati
be submitted 

fficials 11 Pro
Departments,
Trading  Entitie
all     Public    
trained on
required    form
annual  fin
statements 

e
n 
ual 
tion of 
ing by 

Submission by
March 

ter the
Closure 

ion will 

Banking
arrangement  K
identified for al
Provincial 
departments a
Trading entities

ovincial
2 

es  and 
Entities 

the 
mat    of 
nancial 

11Provincial
Departments
trained on 

 
Format of 
Annual 
Financial 
Statements, 
Debtors, 
Unauthorised 
expenditure 
Bank related 
matters 
S & T 
advances & 
claims 

y 31 Submission
by 25 

October 

KPIs 
ll 

nd 
s 

11
Department
s and 2 
trading 
entities 
adhering to 
80% of 
Minimum 
KPI’s 

11 
Departments 
(Debtors 
accounting) 

 
 
 
 
 

0 
 
 
 
 
 
 

0 

11 
Depa
(Petty
Bank 
accou

 
 
 
 

2 trad
entitie
traine
Petty 

 
 
 

All lis
Public
entitie
traine
repor
KPI’s

0 

Banking 
arrangeme 
nt KPI’s 
developed 
for all 
Provincial 
department 
and Trading 
entities 

7 Pro
depar
and 2
entitie
adher
60% 
comp
with a
banki
arran
s 

artments 
y Cash 

k related 
unts 

ding 
es 
ed on 
y cash 

sted 
c 
es 
ed on 
rting 
s 

11 
Departments
(Debtors 
account, 
T&S 
advances 
and claims) 

 
 

0 
 
 
 
 
 
 

0 

0 Submission 
by 25 

October 

ovincial 
rtments 

2 trading 
es 
ring to 

pliances 
all 
ing 

ngement 

9 Provincial 
departments 
and 2 trading
entities 
adhering to 
70% 
compliances 
with all 
banking 
arrangement 
s 

11 
Departments 
(Annual 
Financial 
Statement 
Unauthorize 
d 
expenditure 

 
2 trading 
entities 
trained on 
Annual 
Financial 
Statement 

 
All public 
entities 
trained on 
format of 
Annual 
Financial 
Statements 

0 

 

11 Provincial 
departments 
and 2 trading 
entities 
adhering to 
80% 
compliances 
with all 
banking 
arrangement 
s 
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Sub-program

Strategic

To enhance
implementat

within loca

 

me 4.3: Norms and S

c Objectives M

e the successful
tion of the MFMA 
al government 

To
eff
ma
an
mu

To
im
su
fra

To
the
im
mu

Standards (MFMA) 

Measurable Objective 

o promote the effective, 
ficient and transparent 
anagement of physical 
d financial assets within 

unicipalities 

o promote the
plementation of the 
pply chain management 

amework. 

o oversee and improve 
e development and 
plementation of credible 
unicipal budgets. 

Strategic Goal
sphere of gove

Performance Mea
Indicator

Asset management
compliance survey 
conducted in all 
municipalities 

Number of  training
session for municipal
in the application of 
physical and financia
asset management 
framework 

5 District Municipalitie
and 19 Local 
Municipalities comply
all the requirements
SCM Framework 

Number of training se
for municipalities in th
application of SCM re
matters 
Promote credible ann
budgets within delega
municipalities by 
conducting assessme

1: To promote accou
ernment 

sure/ Actua
2006/0

New Perfo
Measure 

lities 

al 

New Performan
Measure 

es

y with 
of the 

New Performan
Measure 

ession
he 
elated 

New Performan
Measure 

nual
ated 

ent 

New Performan
Measure 

untability through the

al
7 

Estima
2007/0

ormance New Perform
Measure 

nce 50% of
Municipalitie

nce New Perform
Measure 

nce 50%

nce 0

e substantive reflectio

te
8 

2008/09
Target 

mance 1 Asset
management 
report 

s 
1 information
session to all 
municipalities

mance 1 SCM
assessment 
report 

4

1
Assessment 
report 

on of the financial act

Quar
1st 

quarter q

0 

1 

0 0 

1 

0 1 

ctivities in the provinc

rterly Targets for 200
2nd 

quarter 
3rd 

quarter

0 1 

1 1 

0 

1 1 

0 

cial- and local 

08/9 

r 
4th 

quarter 
0 

1 

1 SCM 
assessment 
report 

1 

0 
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 To 
gov
on 
imp
PR
mu
To 
imp
ma
with
tow
gov
adm
Sta
To 
imp
aud
mu
mu
PF
and

monitor the local
vernment and housing 
effective 

plementation of 
ROPAC resolutions by 

nicipalities
promote the successful 

plementation of the risk 
nagement framework 
hin municipalities 

wards promoting good 
vernance and 
ministration in the Free 
ate Province.
enhance the successful

plementation of internal 
dit framework within 
nicipalities. (See if this 
st not be moved to 
MA, risk management 
d internal audit)

Progress reports
submitted to PROPAC

All municipalities train
on the application of t
risk management 
framework 

Promote the establish
of internal audits and
committees, conduct 
compliance survey 

C 
New Performan
Measure 

ned
the 

New Performan
Measure 

hment
audit 

New Performan
Measure 

nce 25%
Implementatio
Rate within 
municipalities

nce Risk manage
survey condu
at all 
municipalities
determine 
capacity and 
readiness 

nce New Perform
Measure 

on 

s 

2 Progress
report 

ment
ucted 

s to 

1 Training
session 

ance 1 assessment
report 

0 1 S
rep

0 0 

0 

Status 
port 

0 

1 training 
session 

0 0 

1Status 
report 

0 

1 assessment 
report 
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Sub-program
Audit 

Strategic

To create and
of accounta

F

 

mme 4.4: Risk Manag

c Objectives 

sustain a culture
bility within the 

FSPG 
To 
effe
imp
leg
res
pro
and
To 
dec
Fre
Gov
(pe
info
ent

To 
suc
imp
risk
fram
pro
and
tow
goo
adm
Fre
Gov

gement and Internal

Measurable 
Objective 

enhance the
ective 
plementation of 
islative (PROPAC) 
olutions within 

ovincial departments 
d public entities.
enhance financial

cision-making in the 
ee State Provincial 
vernment. 

erformance indicator: 
ormation public 
tities) 

 

 

 

ensure the
ccessful 
plementation of the 
k management 
mework within 
ovincial departments 
d public entities 

wards promoting 
od governance and 
ministration in the 
ee State Provincial 
vernment.

Strategic Goal 1: T
sphere of governm

Performance Measur
Indicator 

Effective implementation
of legislative resolutions
by all departments and
public entities 

Updated and aligned
delegations in place in a
Provincial Departments:

 PSA/PSR 
delegations 

 SCM delegations 

 Financial delegation

Risk management units
comply with an average 
compliance rate of 50%
related KPI’s 

To promote accounta
ment 

re/ Actual
2006/07

n
 
 

Assistance rendere
all  sittings 

ll 

ns 

New Performance
Measure 

on 

New Performance
Measure 

bility through the sub

Estimate
2007/08

ed at 70% Implemen
of Legislative 
resolutions for a
Departments an
Public Entities

Departments 
 
 

6 Departments
 
 

8 Departments

Minimum KPIs
complied with 
developed 

bstantive reflection o

e
8 

2008/09
Target 

tation

all 11 
nd 5 

73%

 
 
 

11 
 
 

11 
 

11 

to be 50%

of the financial activit

Quarte
1st 

quarter 
2

qua

0 45% 

 
 
 

3 
 
 

5 
 

5 

 
 
 
 

5 
 
 

7 
 

7 

Developing 
KPI’s for 
functional 
risk 
management 
units 

0 

ties in the provincial-

erly Targets for 2008/
2nd 
arter 

3rd 
quarter 

73% 

 
 
 
 

8 
 
 

9 
 

9 

40% 

and local 

/9 
4th 

quarter 

73% 

 
 
 
 

11 
 
 

11 
 

11 

50% 
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 To 
suc
imp
inte
with
dep
ent

enhance the
ccessful 
plementation of the 
ernal audit framework 
hin provincial 
partments and public 
tities. 

All(11) Provincial
Departments and 50% 
listed Public Entities )5 
entities) have fully 
functional Internal Audit
units that comply with a
average rate of 70% on
Internal Audit KPI’s 

Operational Audit
Committees for all 11 
provincial departments 
and 50% of listed public 
entities (5 entities to 
comply with an average 
compliance  of 70% on 
Audit committee KPI’s 

t 
an 
n 

New Performance
Measure 

New Performance
Measure 

New Performan
Measure 

New Performan
Measure 

nce All provincial
departments 
and 50% of 
listed Public 
Entities 
comply with 
an average 
compliance 
of 70% on 
internal audit 
KPI’s 

nce Audit
committees 
on all 
provincial 
departments 
and 50% of 
listed Public 
Entities) 
comply with 
an average 
compliance 
rate 70% 
on Audit 
Committee 
KPI’s 

Develop 
KPI’s for 
functional 
internal 
Audits units 

0 

Develop 
KPI’s for 
functional 
internal 
Audits units 

0 

An average 
compliance 
rate of 60% 
on Internal 
Audit KPI’s 

An average 
compliance 
rate of 60% 
on Internal 
Audit KPI’s 

An average 
compliance 
rate of 70% 
on Internal 
Audit KPI’s 

An average 
compliance 
rate of 70% 
on Internal 
Audit KPI’s 
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